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Week 3 Discussion 1: Ethical and Legal Issues in Testing
Student’s Name
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Ethical and Legal Issues in Testing
Testing requires certain ethical and legal standards mainly to minimize the possibility of any ethical and legal conflicts arising during the testing process (Thorndike, & Thorndike-Christ, 2009). Fundamentally, these standards provide a universal quality that should be achieved by all test takers to maintain fairness. As such, the standards prevent any form of legal or ethical discrimination (APA, 2017). For competent test use, one has to have adequate knowledge of the elementary psychometric techniques and principles, as well as the technical demands of the tests including their validity, reliability, and others (Bartram, 2001). Furthermore, the test user has to have sufficient spoken and written communication skills to adequately prepare the test takers, administer the test, report the results, and subsequently interact with relevant persons involved in the testing process (Bartram, 2001). Additionally, the test user should be able to adequately handle any discrepancies and challenges experienced during the testing process to achieve the desired outcomes (Bartram, 2001).
The standards regarding confidentiality and privacy of test taker information, test scores, and test interpretation specify that the test taker should initially identify the individuals who will have access to the test results (Bartram, 2001). Subsequently, the test user should not reveal any identification information about the test taker to any unauthorized individuals (Bartram, 2001). Similarly, the test interpretation process should only be accessible to authorized persons, and informed consent should be obtained before the test results are released (Bartram, 2001). Throughout the testing process, the data kept on file should be deliberately protected to allow selective access to authorized individuals only (Bartram, 2001). In my opinion, the most important responsibility of a test user is to identify a suitable test that evaluates the most relevant competencies of the test taker (Bartram, 2001). This is because the test user cannot meet his objectives if the test used is inappropriate such that it covers irrelevant content, utilizes the wrong difficulty level, and evaluates the wrong norm group (Bartram, 2001). Furthermore, picking a suitable test guarantees the accuracy of the measurement and its reliability with respect to the relevant populations (Bartram, 2001).
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